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Overview of the Coronavirus
Aid, Relief and Economic
Security Act (CARES Act)
Presented by Jennifer Hatfield, PHTA Director of Government Relations, Carl
Chidlow, Partner, Winning Strategies Washington and Steve Getzoff, PHTA
General Counsel

Overview of Federal Action
Phase 1, Phase 2 (FMLA, Sick Leave) and Phase 3, the CARES Act

Phase 1, HR 6704
Phase 1, HR 6704, Coronavirus Preparedness and Response
Supplemental Appropriations Act, signed into law March 6,
focused on getting funding to help the health care field address
the crisis and making emergency appropriations.

PHTACoronaUpdate.com

Phase 1, HR 6704

$8.3B
The legislation provides $8.3 billion in all new funding for a
robust response to the coronavirus, including support for state
and local health agencies, vaccine and treatment development,
and loans for affected small businesses to lessen the economic
blow of this public health emergency.
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Phase 2, HR 6201
Phase 2, HR 6201, Families First Coronavirus Response Act, signed into law March 18.

• The $104B bill guarantees free coronavirus testing, provides paid
leave, and strengthens food security initiatives through additional
investments in WIC, food banks, and senior's nutrition.
• The bill also makes sure that children who depend on free and
reduced-priced meals have access to food during school and
childcare closures.
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Phase 2, HR 6201
• This measure is largely geared toward near-term
relief for employees who are directly impacted by
COVID-19 or caring for family who have become
ill and includes large-scale expansions of paid
family leave and sick leave among its primary
provisions.
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Phase 2 cont. - FMLA and Sick Leave
On March 24, the U.S. Department of Labor issued
Guidance on the new Coronavirus FMLA and Sick
Leave provisions in Phase 2, which took effect on
April 1. The guidance included a Fact Sheet for
Employees , a Fact Sheet for Employers and a
Questions and Answers document.
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Phase 2 cont. - FMLA and Sick Leave
The DOL information addresses critical questions,
such as how an employer must count the number of
their employees to determine coverage; how small
businesses can obtain an exemption; how to count
hours for part-time employees; and how to calculate
the wages employees are entitled to under this law.
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CARES Act Overview (Phase 3)
HR 748, the Coronavirus Aid, Relief, and

Economic Security (CARES) Act

• Signed into law on Friday, March 27
• $2T Federal coronavirus relief package
• Includes nearly $350B for a small business
loan program called the Paycheck Protection
Program (our focus today)
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CARES Act: Paycheck
Protection Program
Detailed Information, Eligibility, Payroll Costs

Program Information
Details of the Paycheck Protection Program:
• Access to small business loans
• Forgiveness
• Waiver of collateral and personal guarantees
• Do not need to exhaust available credit
• 1% Interest
• 2-year repayment, deferral of 6 months (interest
accrues during deferral)
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Eligible Companies
• Were in operation prior to 2/15/20
• 500 employees or less
• Or 500 or less in each location if separate NA
Industry Classification
• Sole proprietorships and independent contractors

PHTACoronaUpdate.com

Borrower Information
Minimal verification
Borrower must certify that:
• uncertainty of current economic conditions makes
necessary the loan request to support the ongoing
operations of the eligible recipient.
• funds will be used to retain workers and maintain
payroll or make mortgage payments, lease payments,
and utility payments.
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Maximum Loan
Eligibility
• 2.5 X average monthly payroll costs
o Average over 12 months ending with date
of loan
o For seasonal employers, monthly average
over either
o 12 weeks starting 2/15/19 or
o 3/1/19-6/30/19
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Payroll Costs
Payroll costs include:
• Salary, wage, commission, or similar compensation (up
to $100K per year)
• Payment of cash tip or equivalent
• Payment for vacation, parental, family, medical, or sick
leave
• Allowance for dismissal or separation
• Payment required for group health care benefits,
including insurance premiums
• Retirement benefit
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Payroll Costs (continued)…
• State or local tax on the compensation of employees
• Payments of any compensation to sole proprietor or
independent contractor that is a wage, commission,
income, net earnings from self-employment, or similar
compensation and that is in an amount that is not more
than $100,000 in 1 year, as prorated for the covered
period
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Different from Other Loans
Differs from Disaster or Emergency Relief Loans:
• 75% of loan proceeds MUST be spent on payroll
costs
• No collateral or personal guarantees required
• Do not need to exhaust available credit elsewhere
• Substantial portion of loan eligible for forgiveness
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Forgiveness Eligibility
Determining portion of loan eligible for forgiveness
*Certain costs incurred and paid during the 8 weeks
following date of loan for:
• Payroll costs (same definition)
• Mortgage interest (not prepayment)
• Rent if lease existed prior to 2/15
• Any covered utility payment (if Utility was used prior to
2/15)
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Forgiveness Eligibility Cont.
• 75% of forgiveness must be based on payroll costs
• Reduction in forgiveness on sliding scale basis if
• Reduction in # of full-time equivalent employees 2/15/206/30/20 compared to prior year (or if borrower elects,
compared to 1/1/20-2/29/20), OR
• Reduction of pay for any employee by > 25%

• Reduction in forgiveness can be avoided if reduction in
employees is corrected by June 30, 2020.
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Administered under SBA program 7(a)
• Will apply at any bank that handles
SBA loans
• Awaiting availability of forms and final
interpretations
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Disaster Relief Loan
If a company cannot wait it can apply for a Disaster Relief
Loan and:
* will have to exhaust prior credit
* will be able to roll Disaster loan into new Payroll
protection Loan without penalty or fee
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Moving Forward:
Upcoming Legislation
Contact Your Congressperson

March 20 PHTA Letter to Congressional
Leadership
An urgent request for economic relief
for the swimming pool and hot tub
industry was sent in a letter to
Congressional leaders Mitch
McConnell, Chuck Schumer, Nancy
Pelosi and Kevin McCarthy.

March 20, 2020
The Honorable Mitch McConnell
Majority Leader, United States Senate
317 Russell Senate Office Building
Washington, DC 20510

The Honorable Nancy Pelosi
Speaker of the House
H-232 U.S. Capitol
Washington, DC 20515

The Honorable Chuck Schumer
Democratic Leader, United States Senate
322 Hart Senate Office Building
Washington, DC 20510

The Honorable Kevin McCarthy
Republican Leader, United States House
H-204 U.S. Capitol
Washington, DC 20515

Dear Leader McConnell, Leader Schumer, Speaker Pelosi, and Leader McCarthy:

Loan assistance, suspension of payroll
taxes, expansion of unemployment
insurance and suspension of tariffs
were included.

The Pool & Hot Tub Alliance (PHTA) was formed in 2019, combining the Association of Pool
& Spa Professionals (APSP) and the National Swimming Pool Foundation (NSPF). APSP, now
PHTA, is the world’s oldest and largest association representing swimming pool, hot tub, and
spa manufacturers, distributors, manufacturers’ agents, designers, builders, installers, suppliers,
retailers, and service professionals. During 2017, the U.S. swimming pool and hot tub industry
contributed more than $36.5 billion and 382,000 job equivalents to the U.S. economy.
As you prepare additional relief packages that respond to the economic impact of novel
Coronavirus (COVID-19) crisis, we urge your support of the health and safety of American
workers in the recreational aquatics industry. These businesses contribute to our nation’s
domestic manufacturing sector, and greatly support the hospitality, tourism, home improvement
and retail industries. Service and management companies, retail stores, builders, manufacturers,
and other pool and hot tub professionals largely depend on the spring and summer months for
their company’s annual revenue source. It goes without saying that mounting COVID-19
concerns can have a detrimental impact on the pool and hot tub industry, especially as we
approach warmer months.
The overall economic impact of the pool and spa industry reaches far beyond the direct revenue
collected from the sales of products or delivery of services. The impact also includes jobs
created, the ripple effect of income earned and expended, and the assessment and collection of
taxes at varying points of all transactions. Absent relief, a large number of pool construction,
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A Fourth Economic Relief Package
• Congress has now passed three major pieces of legislation
to combat the Coronavirus.
• A 4th package is currently under consideration which will
most likely extend unemployment insurance, Family and
Medical Leave, and other social safety net programs to
support displaced workers and businesses.
• States, Counties and municipalities are already clamoring
over lost tax revenue and increased demands for services.
Package 4 (CV4) will most likely address support for nonFederal governments, hospitals, first responders - and
continuations on social safety net support for individuals and
businesses.
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Contact Your Congressperson’s Office
• Congress will remain in recess for most of
April, while leadership teams and
Committee staff continue work on CV4 and
Fiscal Year 2021 Appropriations. We
recommend you seek out a staff point of
contact in your Congressperson’s office.
• Leave a message and ask to be assigned a
case worker to support your future efforts to
receive government support though the SBA
or other programs.
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More on the Paycheck Protection Program
• The Paycheck Protection Program (PPP) is well intentioned, but
also untried and untested.
• It will quickly become oversubscribed. Stringent record keeping
should be maintained by businesses attempting to access this
program.
• Businesses should keep hard (paper) copies of all documents
used to justify loan forgiveness. Maintain records for seven
years, just as you would for the IRS.
• Want to make sure PHTA members protect themselves, should
the program be scrutinized in the future.
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Maintain Relationships
• Also, maintain close contact with local government
officials, who you deal with on a normal basis.
• This is uncharted territory for many government
employees. They will be interested to hear your thoughts
on when pools could re-open, strains on your workforce,
and other stakeholder input you may have.
• Maintain your relationships with regulatory agencies.
They are in desperate need of community feedback to
inform their decision making, as services return to normal.
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For More Information:

Thank You and Stay Safe

